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KRERBYEE A message from the president

2022 is an important and critical year for higher education. Chung Hua University is positioned as a university
with dual orientations of "High-Quality Teaching" and "Industry-University Linkage". In the process of implementing
"Medium and Long-Term School Affairs Development, Private School Awards and Subsidies, Teaching Excellence
(Innovation), and Higher Education Intensive Cultivation Program" over the years. It has accumulated eight core
achievements of "Cultivating Students' Learning Advantage Performance" and shaping the core achievement of
"Achievement and Employment-Oriented University".

Chung Hua University plans and integrates students' strengths to the next stage, through which students will
be equipped with Six Key Abilities for the future. Including information technology and humanistic care,
interdisciplinary, independent learning, international mobility, social participation and problem solving, etc. Through
the local care, continue to promote the industry-university link, develop Al (information technology) professional
advantages, echo the core discussion of SDGs spirit, and continue to maintain the core achievement of
"Achievement and Employment-Oriented University". And using the campus environment, social interaction and
school governance to create sustainable university value.

Based on the important discussion on the development of Al professional advantages and the spiritual core of
SDGs, the overall promotion goal of the next phase of the plan is "Deep Cultivation of the Science Park and
Sustainable Development”; so as to cultivate students with the key future capabilities required by the park and
broaden the vision of sustainable development. Therefore, the content of this year's report is presented in an ESG
framework to demonstrate Chung Hua University's determination and positioning to be in line with international
standards in three aspects: Environmental, Social, and Governance.

Moreover, at the same time, it proposes a number of key plans such as "Whole-Person Education Based on
Information Application” in terms of teaching innovation and improvement, fulfilling social responsibilities, industry-
university cooperation links, and improving the publicity of higher education. While marching towards sustainable
innovation, Chung Hua University continues to use the high-quality teaching characteristics of "Graduation Three
Highs" to demonstrate a proactive spirit to stand shoulder to shoulder with the society and face difficult challenges
together.
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SUSTAINABLE
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it RFPEE HEEH KERERE Kk = 2

SDG5 SDG9 SDGI0 SDG16 SDG17 8

R Gender Equality

ABUZZZREZEE, ARFIEURFSHEEZES
ENERN BREURITEEBERE SERESEBLHYBE T
ZAEMHER, MRIFE, MR RIS M ER -

To create a secure campus space, our school has formulated
Gender Equality Education Committee Regulations to provide an
equal-gender learning environment where gender differences,

gender traits, gender identity, and sexual orientation of students,

faculty, and staff are respected.

ARAMBECEEN A ERREEURESIFRL, M
RETIFAERHBENITRRT, ARBEEEERRBEZEN
L -

CHU has signed a cooperation agreement with Hess
International Educational Group, a well-known childcare institution,

to provide faculty and staff members with childcare services. The

school also gives the same services to those students in need.
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111FEKERS

SKEBREF{RBE Student Access Measures

o B2017BEFASR, F2020BEERE SMEBEASTLHELY, FERBEEEROES, TB0E
HEERHFEN DTEER

From the 2017 school year to the 2020 school year, the number of female students who applied for admission has
been decreasing over the years. The main reason is that the country's school population is still declining.

o ARMBRIP ZE7IRKFELSR, SHEEAPEXMBEFHRE, TEXNHWBNRS, dREABRIER
HEFRZHEBPIOE

+ According to Article 7 and Article 18 of CHU Academic Affairs Regulations, female students can retain student
status and extend their study term due to pregnancy, childbirth, or infant care.

— R L KREBLERILEHI Proportion of First-Generation Female Students
A BRI FABGER MR FIABGEZR MRS

s MEHE :
EQUALITY —RARBEHE LHHE —RURBEHE
Number of students Number of students Number of first- Number of women Number of first-
starting a degree generation students starting a degree generation women
SUSTAINABLE starting a degree starting a degree

DEVELOPMENT
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SKEBREF{RBE Student Access Measures

o SEBLREENMABRIRES, HN2000FW:IEILER, £ER—FANZREMELEZZE, LSc=HM
& BRI —RE2017F11B M, FREFT X HHERZEESHEZAZRIKRERE
To protect the rights of female students, such as their student status retention and enrollment, CHU formulated
specific regulations in 2000 and revised the relevant regulations several times in the same year to enact and
improve the measures. The most recent revision to the CHU Academic Affairs Regulations in November 2017
concerns the regulations for female students due to pregnancy and infant care.

o SEBRLREMABRIER EXFCEHARTIRBAIS, MAAEMNBEEEKEHNE, AEENE
K, Al BEMMAE, BR, X2, WE, RHRHENEESER 9EHERREINA

« CHU Academic Affairs Regulations clearly state students’ rights of student status retention and enrollment. The
Regulations also concern any information changes, such as poor academic performance, interdepartmental transfer,
double major study, minor program study, and the student’ s status during any period abroad.

GENDER
EQUALITY - 1 = . . .
SRRl B s A E/YEEHI Proportion of senior female academics

FIEE Bt ABH SEESIPN=E: SRS A SR
A 42624 283.5 79 22.5
Number of employees Number of academic staff Number of senior academic Number of female senior
DEVELOPMENT ’ ’ ’ | ’ staflf | ) academic staff |

G:ALS
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LB FLERI Proportion of female receiving awarded
—RERIERL STEM, B2, i1 A/t ERIE
Subject Area: STEM, Medicine, Arts & Humanities/Social Sciences

— e [ £ S - = KEERIZ = HERE
pungm SAENE e  ERERE: A2 gppmms  XLERS
B "zﬂg' STEM e FEHE: STIEEI\}I 2 {irEA A3/
= B HERS
Number of Number of Number of Number of Number of Number of Number of
graduates: graduates by graduates: graduates: Arts female female female
Total subject area: STEM & Humanities/  graduates by graduates: graduates: Arts
Total Social Sciences subject area: STEM & Humanities /
Total Social Sciences
GENDER - .
EQUALITY LK EEE Women's Progress Measures

o AREEMURFEEHNEEES, EMMNEMTURE FHARE T Y: B85 B, £/, 7%, &, 45,
B8, FrE A, BEMsRESIRENEN, HEI®, BIXK BE BMEBRERES ASEMAMIED
mBZERES, HR, ARAIHMEBEHURZTIE 7 atrib:

SUSTAINABLE + CHU has set up the Gender Equality Education Committee to scrutinize the implementation of an equal-gender

DEVELOPMENT policy on the recruitment and employment of faculty and staff. The implemented regulations involve recruitment,

screening tests, access right, distribution, allocation, performance appraisal, promotion, salary payment, various

A, . . . . . o

£ 5A LS welfare measures, educational training, retirement, severance, resignation, and dismissal based on the equal-

o gender policy. In addition, CHU also formulates the “Regulations on the Prevention and Handling of Sexual Assault,

Sexual Harassment, or Sexual Bullying on Campus” to carry out the equal-gender policy.
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SUSTAINABLE
DEVELOPMENT
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E BB

Industry, Innovation and Infrastructure

'EE
a

DEABRIGFELENTHEMABLEEE(USRBER S
BKRBENHBEE  BREBRETEMERNBEHESE -
ZZ "SRR BREAN . WERR -  BHBEENER - EX
BERRE "HHABRFER,  RBEHMAERZRERE - WHHE
HENTENRUEENEFEBERERG - AREERAL
SN RE -

Since 2016, Chunghwa University has implemented the University
Social Responsibility (USR) Practice Plan of the Ministry of Education
and the Rural Co-creation Program of the Soil and Water Conservation
Bureau, strengthening the link and cooperation between the school
and the bamboo seedling area, and achieving the goal of "local care,
smart innovation" . Through the learning process, let college students
feel "needed by the community", condense their recognition of
community development, and develop corresponding action plans to
improve rural industries and real environmental conditions, while

alleviating the problem of population outflow.
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RETERFHE KRB THEMNATRUIA
University spin offs and research income (NTD) from industry and commerce

RBITERFE Big AEM =REBRERIN STEMRY AN/ EH

g=E ABHRFEUTA RUA RUA B FRUIA

7 103,338.4 29,296,424 23,356,751 5,939,673

Number of university ~ Research income from  Research income from  Research income from  Research income from

spin offs industry and industry and industry and industry and
commerce per commerce: Total commerce by subject ~ commerce by subject
academic staff area: STEM area: Arts &
Humanities / Social
sciences

EMBTAR B A BHE STEM i A e EWEAXATERNSS

mMABRE

INDUSTRY, INNOVATION

AND INFRASTRUCTURE
426.24 283.5 128.5 155
& Number of employees Number of academic staff Number of academic staff by  Number of academic staff by
subject area: STEM subject area: Arts &

Humanities / Social sciences

SUSTAINABLE
DEVELOPMENT
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AWV ARFEE Reduced Inequalities

RIOOBEFEERNRUEAEHEZENHFERAR, BBEUREB
MEEBHET70IAR (109-122H3 51358 A, 109-222 41
HET343N). B4, SREHARABER, BRI LHH
MERTIRAEE £, DIRBARBERFERBE K PHE
MR RE S, EMEARBEBEIRRNTLRE.

The number of students who applied for admission to the
under-represented groups through the partial tuition waiver

REDUCED : ey ; ; ;
1 INEUALITIES - . -5 ‘ 7 channel was 701 in the 2020 School Year, with 358 applicants

VN % "“ E: = B Tk ek in the first term and 343 applicants in the second term. In

o ‘ ‘ . . LS ! .8
= } U addition, CHU regularly announces information about student
v hEXE WEHRE b ) » ) o

loans and the partial tuition waiver application procedure on

REHBEREREIRIE
SUSTAINABLE the school website before the new semester starts so

DEVELOPMENT students can study at our school smoothly.

G. ALS
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IR ELZK Measures against discrimination

o NIREHRZLATTMRIEZER, FREHRIEISHSEFSNER FIBER, "HRl" ERMRAHEM
BREVAVIRME, AR BRIKE " REABIESBEASRBERE ) MXABTRAF, 2L, 2RENRE, 25
EREAENERIEBRESEE
CHU has adopted an equal-gender admissions policy. Therefore, all the plans for admissions exclude gender issues.
Based on “Chung Hua University Student Admissions Regulations,” CHU follows the principles of fairness,
impartiality, and openness to draw up the Admissions Handbook to recruit students.

® HITENRIEMS, ARNBRMBZIRARIIERLENS: BEZETREWE, IESBARBERTE, KA
BETREWE RITERDEERRERE DNENASREZEE 1092FEABW17US O ERH
&, REBE6US ORI E T
Regarding the action plans for student recruitment and the employment of the faculty and staff members, CHU
manages the plans under three items of Regulations: the Admissions Committee Regulations, the Various Student
10 REDUCED Admissions and Recruitment Regulations, and the Faculty and Staff Appointment Regulations. In addition, to
lNE?ﬂimlEs continue creating a friendly barrier-free campus environment, CHU recruited 17 disabled students, hiring six
disabled faculty and staff members in the 2020 School Year.

(=)

o SIEMMREMESE, MEBERMEZZANEE BRRENEMRE, HRERYTHEZ &GN, EIE
SUSTAINABLE RAIBR RMETE E1092FEHARRMAITFSHEZEST TR

« CHU Equal Gender Education Committee held six meetings in the School Year 2000 to formulate the Regulations on
DEVELOPMENT the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus to prevent,
*““Q'A LS handle, and proceed with reported cases and recuperate the victims.

= -
w”


mailto:apple@chu.edu.tw

it RIFAE HEHEH RERE M = 2°

SDG5  SDGY  SDG10  sDG16  spG17 (M)

€3 1115prEnes

s

RIXRELZR Measures against discrimination

o SIEMMREMRE HREAMBEZIAMEE, BRERBREMEE, URENMETZ ZHEEE, EIE
R SMETTE 1092 FEHAMORMAFESHEEZETZH
CHU Equal Gender Education Committee held six meetings in the School Year 2000 to formulate the Regulations on
the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus to prevent,
handle, and proceed with reported cases and recuperate the victims.

o ARREUAFEHUEEZES AERERENIEMNEIR, MW IHEE M RIBREIRE, 2 1HREES
» CHU has set up the Equal Gender Education Committee in charge of the resources of all units on campus, the
promotion of equal gender education courses, and the relevant measures.

\

o ZIRMIEHIEL T, SRANENRZAYEERRIRETIRGE, REBFABERREAG136E. BREFE
SEBEZEDL, ISR BERERRRER, RERETSHEEEROEN S, UER—EAEH0
102 RERE

leUAALmEs CHU has set up 136 accessible facilities following the "Design Specifications of Accessible and Usable Buildings
— and Facilities” enacted by the Ministry of the Interior. CHU also updates and adds various accessible facilities to
‘ -— } create a friendly campus environment every year after the suggestions by the Counseling Center of the Student
Bl Affairs Division.
SUSTAINABLE
DEVELOPMENT

G<:ALS
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RIXRELZR Measures against discrimination

o TEABERBLERMALHNXIE BE2BRHRABHEHTEZEES, REARELERBEERVIRFINABIE
1%, BREERSZBFEK, ToRIEEE
The Special Education Implementation Committee gives disabled students substantial support, providing the least
restrictive educational environment to meet their adaptive learning necessities and fully develop their potential.

o NFETHABRS LERBERSOVERALTFRFEGE REBMER S, TURERREHREEEH
B, ARNELEREEREMEREE: (D)RESLERSE, RPVRENABIRE, ULRHERERSE
BREBERR

+ Disabled students or those with disabled parents are qualified to apply for free dormitory accommodation along

with tuition and miscellaneous fees deduction. Such measures provide them with: 1) the least restrictive educational
environment, 2) a barrier-free dormitory, 3) and the opportunity for tuition and miscellaneous fees deduction.

REDUCED REREDERK - _ : e
10 Meowumes REERTERY  prasys BEEANE
N BEBLHE
Rt
— 4,948 452 76 426.24 6
e Number of students Number of Number of students Number of employees  Number of employees
international students with disability with disability
SUSTAINABLE from developing
DEVELOPMENT countries

G<:ALS
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16 PEACE, JUSTICE
AND STRONG
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4
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Y,

SUSTAINABLE
DEVELOPMENT
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Peace, Justice And Strong Institutions

MEINNEBREE 28, UERHEBRHE P/ORER, B
REHESEHEPRAZENIIEQR017F8A), AIMBHEAES
&, 2019F R BsANWENaEEE 2R, BREA
RRENEEEY, AIE2021F ] EMEEE KM S RIAES
ZEE®, TAERAENER TZHEEBHITUSRETE
M METT

Interaction with external stakeholders has previously been undertaken
by the Centre for Outreach Education. Since the establishment of the
Office for the Promotion of Social Responsibility in Universities (August
2017), mutual support has been provided and the collection of
stakeholders' opinions by means of a questionnaire beginning in 2019.
However, a clearer attribution of responsibility was achieved in 2021
with the establishment of the Advisory Committee on Social
Responsibility and Local Innovation, largely through the support of the

USR program.
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KERIEHE M University governance measures

o AREREABESE ORE, 8IREK HEINE, 205, THERE, RMFABNRE, BIAXK 82ERK%

MEMBERASHEMN, IMBRNEAST, RRE, 8K BHFEEN, EMNAREOBERES; HILH
s (1) #ERR: AVREREEZZEABN 22— 2 MEEBRER: AZERMEABRE-A; 3)
BIKR A ABRZEBTESRES, 4) BERR BEARMOUEHABIRZERER+HZ—
CHU has a University Council to discuss major matters concerning school affairs, organized by the president, vice-
presidents, teacher representatives, academic and administrative directors, research staff representatives, staff
representatives, student representatives and other relevant personnel. Except for the president, vice-presidents,
and academic and administrative directors, the other representatives must be elected. The proportions are as
follows: 1) Teacher representatives: not less than one-half of the number of members in the plenary meeting. 2)
Researcher representative: one person elected by all researchers. 3) Representatives of staff and employees: three
peoples are elected by all staff. 4) Student representatives: the proportion of student representatives shall not be
less than one-tenth of the total members.

16 PEACE, JUSTICE

AND STRONG e e At o o e o g s e o i s B . s g e

o o FRMELBERSYEENFAY, [EERAEEECERERES, RUSHEE REBES
o2 ELEAER, EESAERED, SERESENEE ERSRKE, B, ARS APnEEx £

22
EREERBREZEEERF20Z MOz RAEH ARENBLELAMRARMRITREES
CHU'" s Student Union is the highest student representative body. The President and Vice-President are elected by

Y,

the whole school. After the establishment of the ministry, the ministry will represent the students to exercise the
SUSTAINABLE , . , : : .

right of student self-government and deal with matters related to students' study, life and rights in school. By
DEVELOPMENT participating in more than 20 school-level meetings on academic affairs, academic affairs, general affairs, academic
A life and the rights of students in terms of rewards and punishments, they will represent all students and teachers to
';.;""A LS discuss and put forward proposals.
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KERIEHE M University governance measures

o TSN MBREE 2 58, DT EHEREHB P ORKEN, BEREMSETHEWNAZEMIIE(2017ES
B), AIR%RMEESE, 2019F 7TREUBEAANREN ZHEEZ ZER, BRAPENEETEM, AlE
021 FR]EMEREAM S RIERNEZESER, THAERPENEE TENZEBNITUSRETEN
ENETH
Interaction with external stakeholders has previously been undertaken by the Centre for Outreach Education. Since
the establishment of the Office for the Promotion of Social Responsibility in Universities (August 2017), mutual
support has been provided and the collection of stakeholders' opinions by means of a questionnaire beginning in
2019. However, a clearer attribution of responsibility was achieved in 2021 with the establishment of the Advisory
Committee on Social Responsibility and Local Innovation, largely through the support of the USR program.

® EhI, ARMIRBEN, GRUIEIRARBERNRRELN, BHES SRR SZITRMIIA, AL, SN
NZHEEZERRES N, BEZANESTSHRPER
PEACE, JUSTICE ",
16 AND STRONG + At present, CHU is run on a professorial basis, with the unconditional support of the Board of Trustees. Therefore,
INSTITUTIONS there is no involvement of external stakeholders. Please refer to our Board of Trustees' explanatory page.

(14

o ARHEMEBHNPHEIOHEERE, REFTREAFHREE, RZENHEEENE J2EXREH

': Tk B4R,

SUSTAINABLE * Point 10 of CHU's Teacher's Contract provides for the establishment of a conviction for corrupt practices and the
DEVELOPMENT subsequent disposal of such practices.

G:ALS
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E3RIB 151 University governance measures

& ARFADHERBEANEBERIBM, RARPIHIE Z A MIET RIS, BRI FHEN1TE 2B R0

PEACE, JUSTICE

SUSTAINABLE
DEVELOPMENT

ALS

NEEETS, RREAEBERENSMHERSB RS R, EARAMBELEEHE, EZFNHBEZENRTEN
HiEF, »ARBEEIBE—S2MRIEMEE, EUESHMERISEMEBNEREH, LUEMERH
BRI U BEENNERER

CHU fully upholds the spirit of autonomy and self-governance of the University, and the Code of Ethics for Teachers
has been formulated to give teachers the right and responsibility to exercise academic freedom, while maintaining
a common academic ethical code and dignity, so that our teachers can encourage each other to achieve the aims of
education and the expectations of society. CHU also organizes an annual seminar on academic ethics to promote
the basic spirit of academic freedom for teachers to impart knowledge and develop students' independent thinking
skills.

BREUNRFERUBLARER, 2HEMBNATERERN, FEEMBLANMBEERNIH, NEEEHER S
M3FRUWS B R, REETEIEZRES MBI

CHU has set up a school affairs and financial disclosure area in the Ministry of Education's official format. Please
refer to the Financial Information Analysis, which contains financial information such as income and expenditure for
the last 3 years and the auditor's report.
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Partnerships For The Goals

B#H2018F11H, ~REFHKREIBERZEXRS1F, HE
HEEME RN, EHEAFES), BHEESEREZRRION
HAEEESE, >&Eﬂ?ﬁ$§&ﬁ%ﬁ%ﬁ%1’ﬁ410ﬁ%ﬁﬁ, REENE
2R, HAEMTEBENERRE, EHRENEBNANRE T
T & BSEE/AINKEKE, WE2022F11RP, HE
WIESDGsHZATENEFR.

1 éARTNERsﬁlps 2 = Back in November 2018, CHU entered into a partnership

108 THECONS with the Soka Gakkai International to promote the World Peace,

s — et B Culture and Education Movement. A special section for Daisaku
ERE QERIEEY e . . .
s SRHIR lkeda's works has been set up in the library reading room. Mr.

EEERYE T SDGsAT S B TENHYTE T8
TAINABLE
SUS Although the outbreak of the Covid-19 epidemic had disrupted

DEVELOPMENT our scheduled activities, we resumed contact before the summer

G 2 ALS holidays this year and are jointly organizing the ‘SDGs Seeds of
e S o G

Hope and Action’ exhibition in mid-November 2022.

Ilkeda presented over 410 books to students and teachers for loan.
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o —fRiN=, ERZZBLHABWNSSFHE RIS, UBUABRXKERRIER, ARCEIRAITHE
—HA(2018-2022)5t&, M5 _HA(2023-2027)1REIANE, K ENMESDGSHRIE, IH%EH 75,0 EH
B, Bal, ARNEEEEZHMMERNSIFEE, DBRKEZROBIR M, MR EENE: o
EMFERNENEREPES
In general, a university ‘s policy of sustainable development is established through its participation in the Ministry
of Education’ s Higher Education SPROUT (Sustained Progress and Rise of Universities in Taiwan) Project. CHU has
successfully completed Phase 1 (2018-2022), and Phase 2 (2023-2027) will give more weight to the SDGs,
particularly in the area of school governance. CHU continues to build on its partnership with the Institute of Smart
City Forum (ICF) to develop an international dialogue on sustainable development. Information on related activities
can be found in the Graduate School's degree program.

® ZM’*%E"‘ElOH ZIA PEHEREIKERRBE WABEZE, BERTNFEME, URBIARRLL
ERBERZRENRA, RETHSERAERRIBHY. ARNERSEEREHHMNE, EELXEFLLR
17 Remesns BERNARHHEENGES
+ In October this year, CHU joined the Chinese Sustainable Development Association for Social Design as a corporate
member. The Association's expertise is used to assist CHU in promoting local economic and ecological well-being
through the principle of zero-waste resource recycling. Information on our group membership and activities will be
available on CHU" s NEWS website after November this year.

SUSTAINABLE

DEVELOPMENT o xizpqUsSRErBEBKE2021 5 EE SERRHBEE AF, BESHALEARMESRENIRE
o, fil, HEARUSREEMREENE, EEAFERZERNARNHTERAANERE

G ALS At the end of 2021, CHU" s USR project team is working with the 'Green Hope Spring' social enterprise to find

waste land for tree planting in rural areas. Information on the results of the USR project and its activities will be

available on CHU's NEWS website after the end of the year.

l.li
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S EIRSDGETTAYZLE Education for the SDGs

o RIFhFR KB BRESDGHEB 2R, MUARBHEERE(USRIKHE, EERAM L, BEJLIESHIK
REEAS 2B LEEEREIR, B BRENEZANSDCREER, BAHBENHE. o
SERIARUAEEIRFPNALEEEREIER
CHU offers courses on Sustainable Development (SDG) issues, which are referred to as University Social
Responsibility (USR). In the course selection system, students can easily check the list of all socially responsible
courses for the current semester according to their criteria. In addition, the school has published various SDG
campus posters to enhance the education of students. Please refer to the list of Socially Responsible Courses in our
course enquiry system.

® E2019FHEEUSRREN D, NHASDCEARFEZ 24, AT BEMMMWUSR/SDGRIZE R D EE:
(D ZFIEEFREN/A): RIEREANBTHSDGHUSREBEEMERAE. QXKERRESDGEBERIZE(VIME):
GiEBERINIANS AL, A HEXKEZRBFNER. B)MEEEUSREERZE(ELR): %RiER 71E
HL AR, EHAUSRNERRER, BREF I ASHEZERAMNSEHPER.
PARTNERSHIPS e - .
1 FOR THE GOALS « From 2019 onwards, CHU has created a classification of USR courses, using the SDG keyword search system to

courses that are not directly related to SDG or USR. (2) SDG Sustainability Issues Course (Preliminary): This is a
course where some or all of the content is taught with a sustainability goal or issue in mind. (3) Socially Responsible

% count the number and classification of USR/SDG courses per semester: (1) Departmental specialism (N/A): refers to

USR Practicum (Advanced): This means that in addition to the above, students will be required to participate in a
practicum in a practicum setting.

SUSTAINABLE
DEVELOPMENT
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MEBE No Poverty

PEABETH AR ESESZESHRFTHE - BHED
BReEARLGRHERLERS - 1THE 20X kEHENIR
BENZMEREEMFRE  FEEPLEAFBLIR
NMEB  ESEB20REXXERAMIBERE - B5REE
ERELEZH  SHESESHEMEER30ST -

Chung Hua University held the opening ceremony of the
Thanksgiving Calligraphy and Painting Charity Bazaar at the end
of the year, and invited Chen Shixian, the founder of image
NO . . calligraphy, Yao Zhijie, a local artist in Hsinchu City, and Chen

POVERTY
Xuanliang, a olfactory fragrance artist, to join hands in the charity

M = .'.w — ; 4 y sale, hoping to help economically disadvantaged students go to
*’E e school smoothly, and more than 20 entrepreneurs and The
SUSTAINABLE alumni responded enthusiastically, and 5 paintings were sold for
DEVELOPMENT

G. ALS

collection, and the amount of the charity sale on the first day
exceeded 300,000 dollars.
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ZEeE Zero Hunger

hEABBLEEBWFREEWEBRRETD B
HBCE Y RA0EHEINSE - BRERBBAT
TrEARIBRIEH— 7 -

The Chung Hua University Student Union held a year-end
caring event for disadvantaged children, inviting nearly 20
children from the Home of Love in Hsinchu City to the school,
accompanied by student union officials and volunteers to

spend a wonderful night.
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RiFR2REEGEL
Good Health and Well-Being

PEARBFHEFRBEREENRRRE S NEER
REMNEE / B HBEEEECR ; BESERERE
BERRE (REBRREIEES « HEmERKEREFA
FH.5) MEHEEREERRER / BMEBENRERERE
ERE - BB R MELREBIESE / RHEREM
2 RmEHE / BRESIMEEBRHELERERHE
ENmERnE / RELE - - 85  BE 870 £k

GOOD HEALTH

AND WELL-BEING L . . B~ MiE - MAESRAIRTS / I—RESKGFE « Bkt~ KE
3 HEBBERESIM ZEARBAERAEE /| SERAE
v L &) 7 FGEIL AR TS / HBNCPREFGRTZ 4R

SUSTAINABLE The Health Care Unit of Chung Hua University promotes school
DEVELOPMENT health promotion activities and health care information

dissemination.
G. ALS
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BE#BE Quality Education

PERBHBYRBP/NELEABSLER - B 7B
B EMBNIEZE - 2008 FRBHMITHE RN " &
UBHFTE . 2ESEI4FAHE - 2016 FHRBER
BE/FHAEREERSHUEN "HEXREH, 3 "THYE
wHEM , BIBNEE - R 2SEBI0RBEEE -

CHU has spared no effort in assisting the education of rural
primary and secondary school children. In order to reduce the

digital gap between urban and rural students, the Ministry of

UALITY . . . .
Eﬂucmnﬂ it | Education’ s "Digital Learning Companion Program" has been

il ok '!r. _ implemented for 14 years since 2008, and it has been 7
|!!|| i L, consecutive years since 2016. All students have been
B ENZEY recognized by the Ministry of Education as "Outstanding

SUSTAINABLE University Companion" or "Outstanding Class Teacher". So far,
DEVELOPMENT 10 students have won the award.

G::ALS
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(RiE£ BB ERIETE Lifelong learning measures

o TXRBEENRMAH, B2EXHLNRERER, RESENREZESBHINEMERN. ERESH, AR

BEREIMOOCS), 2= REMNAR LRE, BRI EEHHEESRUBIER, BELIRFTHETEER
SRERER TRE—R "HREBREPS ., F LR, L ZEMAMEE K%
Regarding facilities, the exhibition hall at the Arts and Culture Center and the reading room at the library are open
to the general public. CHU also provides the MOOCs free courses online to just-recruited first-year students during
the summer vacation. Students can obtain a certificate if they take courses and meet all the requirements. Then,
after the new school year starts, they can go to the Registration Division to waive the related credits.

o MAKK "REVEB R4 . b, SREBEHRNFAAEES, RBEEKENIRFHS, B 7% BERFRKA
HEIN LT PARNEHIRBEERZE AR AEHRRZE2022FH A
CHU publicly announces all the would-be-held events each semester chronologically on the “Campus Activity
System,” which has been activated since the beginning of 2022. All the events, except those specifically marked,
are open to the general public.

o SERAMIRERIEIEIIHEES), —IREIHESEEAREEN "EEATREFE ., 3 RETHKR
PHETREZEEN "REFFEASINRETE L, EMIREAZHIBUGER, HARRHZITEEFEOR
AIARERE, UGS TEEEE ZEREAANER, RABREEANERBER. U LRESBARNE
ZE R R B

« The College of Innovation and Entrepreneurship at CHU hosts two vocational training programs: “the Industrial
Talents Investment Program” by the Workforce Development Agency, Ministry of Labor and “the Training
Program for the Equipment Acquisitive Professional Men” by the Public Construction Commission, Executive Yuan.
Both programs assist the two government sectors in providing diversified pragmatic-oriented training courses to
the public to stimulate their self-learning, accumulate their human capital, and improve the nationwide overall
human capital goal.
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it RIFAE HEHEH RERE Mg = 77
SDG1 SDG2 sDG3  sbG4  spGs (M)

(RiE£ BB ERIETE Lifelong learning measures

o RINNABINEIEE), BEZREBERIRFEN "G EFE ) K2 EHER, EEUFHEEBRNEE
?FE%’E?%ﬁE** SR T RULRTS rﬁ*”‘k%lh , PERMBESER L, T AERE L R T20mK Elﬁﬁz?a
T, BARBERINEFNERET, BEEENHEEER. MREBNSRABENHEN " KENAEZELEE
Emﬁr%J [IEN:
Based on the five Chinese traditional virtues, CHU regulates the “Sunshine Youth Program” to host educational
outreach activities to promote the five evaluation indicators: “enthusiastic service,” “love for wisdom and
knowledge,”  “physical fitness,”  “sound personality,” and “artistic taste.” Utilizing curriculum design and
extracurricular activities, the school executes this program to cultivate students’ sense of social responsibility and
then carry out the “University Social Responsibility Practice Program” promoted by the Ministry of Education.

o REBBNERGEUABE ' ERMU LBREREHBEERPIIE ) WEX, LML ARNWB YT
SONNERRENECK, LEBAT RRMBECSAREERT, HEKEHB

« CHU follows the “Implementation Regulations Governing Junior Colleges or Above Continuing Education”

Egﬁé%u“ enacted by the Ministry of Education, formulating the relevant policies on credit and non-credit classes to respond

to talent development and enhance learning opportunities for lifelong education for the general public.

I\/ll o BRE:IN2012F, ZHRIRAMERRESHEEIR - FIRMOIIAISEIBERENRER. NIA2E
177 3RAVIMIBIELE, BRI —RE2018F R HETH, EZ BAI, HENFEZMCHETH
SUSTAINABLE ) . , , , o . .
«  "Chung Hua University Implementation Regulations Governing Continuing Education,” formulated in 2012, has
DEVELOPMENT

s, CHU has slightly revised the regulations three times; the most recent one was in 2018. Therefore, the relevant
G A LS regulations are complete.

been based on teacher resources and the available equipment to offer classes related to the existing courses. So far,

l.li
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Decent Work and Economic Growth
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SDG1 SDG2 sDG3  spc4  spas (M)

[E{EE £ Employment practice

o WHETWIERERIE, BIREAFAAIRE, BARE, REENESESENS. S1IR1LE S

DECENT WORK AND
ECONOMIC GROWTH

SUSTAINABLE
DEVELOPMENT

ALS

STHRFIE TERSNIATKEE, I ARAMBFELERD: XH+BMARE, BEHEEBS:
REF+BENMAE, M2022FE AT E2S5,2507TRE, ARAME SESRUILEAE

The salary standards of faculty and staff and the methods include the salary scale payment standard, academic
research fee, and additional professional payment. Evidence Item 1 is the salary method for faculty and staff, which
is also the highest basis for enforcement; for other information. In addition, the salary structure of our teachers
includes the primary salary and academic research fee. The salary structure of the staff members includes a basic
salary and additional professional payment. In contrast to the basic salary of NT$25,250 in 2022, the faculty and
staff payments are much higher than this standard.

BIEMS, AMEASSEEZAETIFRA, HPZES F31IRRVMTAR K EEIE, RAZFEE T
EHRMSESE BB VAR —RBRA, HEBEER, SEREFBANEHMERA, HEER
B

Overall, CHU implements the Labor Standards Act to protect employees’ rights; it lists 31 detailed measures,
including at least every three months of regular meetings between the school and the faculty and staff through
which they can exchange their opinions to negotiate how to solve problems with integrity and harmony.

ARAIEEFRREAY, A, RESHNWMSRA, ERERE, Mhl, FEiERR
CHU enacts three regulations to guarantee fair, impartial, and objective principles in workplace relations, so there
are no restrictions on religion, gender, and age.


mailto:apple@chu.edu.tw
http://law.moj.gov.tw/Law/LawSearchResult.aspx?p=A&k1=%e5%8b%9e%e5%8b%95%e5%9f%ba%e6%ba%96%e6%b3%95%e6%96%bd%e8%a1%8c%e7%b4%b0%e5%89%87&t=E1F1A1&TPage=1
https://personnel.chu.edu.tw/var/file/56/1056/img/326/AJ0-2-910(1071205).pdf

it RIFAE HEHEH RERE M = 0
SDG1 SDG2 sDG3  spc4  spas (M)

[E{EE £ Employment practice

o Eigs, ANBRSHELEAIANBLFRA, HPZEH 731BMNETHRKERIE, RABEET S
mﬂﬁ%ﬁ%%ﬁggiﬁ, BERAZEVER—RBRA, HEBRRER, SEEHBANEMNERA, BEFR
&8

Overall, CHU implements the Labor Standards Act to protect employees’ rights; it lists 31 detailed measures,
including at least every three months of regular meetings between the school and the faculty and staff through
which they can exchange their opinions to negotiate how to solve problems with integrity and harmony.

o HEFMBETLRMRE, IR AEIRISEEEAB44RAVREIN, ARL998F 8 TEEHLARIE LA, BIZEK
BEBETS2REXEVERL L, BIEDEHBOPEPIBEEBEDEREZ E, MEXRBEBSFL L
TrikEs, BIEERAIBHEE T ZBER
Regarding child labor issues, CHU has followed the Labor Standards Act enacted by the government and
formulated the Staff Appointment Regulations since 1998. The staff members must be at least a holder of a junior
college degree or above. Even though the staff members work as an assistant technician merely with a junior high

DECENT WORK AND
ECONOMIC GROWTH school degree, he or she should have more than five years of work experience. Therefore, there is no child labor

i

SUSTAINABLE
DEVELOPMENT

s, Labor standards Act stipulated by the government to protect labor rights and interests and strengthen employee
G A LS and employer relations.

problem in our school workplace.

o ARESNEIMBERR] Z LIERBEHNEDR, BEXKMAFTKEMEASIEL2RIGFHEESZE. E51, K
RANKARBE AR EN S BN R G2 RIBIZE, RIES5 TR, LIRSS ER %

« The work contracts signed by CHU and outsourced manufacturers require the manufacturers to handle safety

insurance and other related matters to abide by government laws. Currently, CHU is still following the essential

l.li
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[E{EE £ Employment practice

o HFEMNN Y, AREZTEMRIFSHEZEGTEREMA, FIFRBRE: ARBAWE THFEZ A, £
SAMRMEERGE ELFEEMRE BENRSHE BERFE, B &3, = HMIEE MR
M EORRZIEEERE, AELR

In terms of fair wages, CHU implements Article 9, enacted by the Gender Equity Education Committee, to stipulate
gender-equal salary payments for the faculty and staff whose work and value are the same. However, the factors of
seniority, rewards, punishments, performance or other justifiable reasons not based on gender or sexual orientation
are not subject to the regulation.

HHBBE T FE AN, TERMAMAEUNERGS, ISR BFEOKEBERY, J2SREAEE
THrkak, WEEM4G, BRE, TA TR EE

The faculty and staff get equal pay based on the job position and function differentials, so there is no gender
discrimination. For detailed information, please refer to Wage Pay Scale for Faculty and Staff. As to additional
professional payments, hourly wages, and approved salaries of school caretakers.

B TEHEINERER, BRI EMIEARA, BB EEE B AHS KA EIDA
The grievance procedure for faculty and staff is stipulated by the two regulations of the Grievance Review
Committee at the School Level and Measures for Reviews.
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Clean Water And Sanitation
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6 CLEAN WATER
AND SANITATION

CHU has formulated energy conservation supervision and
management measures, and plans a green campus project of
middle and long range school development plan. Building
SUSTAINABLE PEABR KRRHNERHASE rainwater recycling and water recycling system to support
DEVELOPMENT the reuse of water resources. All buildings in CHU must be
equipped with 2 sets of water supply circuits (clean water
G A LS and treated purified water) the water recycling system will be
planned, and the used water will be fed into the sewage

treatment system for flushing and watering after treatment.
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FA7K#15&7K Water usage and care

o AA—EIS/KEEMAKEIREHEEAEEK, BKEERERS: MKF-¥)0t—#E (KL ) -
BRRAM -0t —hEM (BBt ) SN OBEERE ) iU —8; & L EREIBE, BKERHE
MERBDPERFIS 8, 05N, RALIBEERDTRRIR OISR, MEERBERENS, 2K
BETAEEBENBRATER
CHU has a wastewater treatment plant to treat the wastewater used on a daily basis. The wastewater treatment
process is: pumping well — primary sedimentation tank — adjustment tank (horizontal station) — aeration tank —
final sedimentation tank — intermediate tank (wastewater tank) — disinfection tank (disinfection device) —
discharge tank — discharge. After the above treatment, the wastewater meets the standard and is discharged to the
Chung Hua Lake and Duck Lake. The sludge from the final sedimentation tank will flow to the sludge thickener and
be stored in the sludge digestion storage tank, then entrust a qualified cleaning company to remove.

e o EAUKEMAMATKATEREKNES, HKARRHBEEEE, 5 RRHEP KL KEES

AND SANITATION AFEEK. FRBREABRKEEESKEBRETHN, FHIEAZERBSRKEAKAFNEL. HH

IKALRIBIE 2o, WA FHEKIES, AROPRIANER, RAKTEINERIKRERBR AP, WR#FEWERE
o, R4 ESHP R

« The water used by CHU is piped directly from the Taiwan Water Corporation. The water supply system is designed

SUSTAINABLE with 2. circuits, one'for clean water an.d the other for treated water. All used V\{atejr is treated and di.scharged, o)

there is no contaminated water entering the water system. The groundwater is filtered and stored in a tank for

DEVELOPMENT flushing and irrigation. Rainwater is also collected in the University's filtration system and stored in collection tanks

A, for flushing in the student dormitories.
G7:ALS
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FA7K#15&7K Water usage and care

o RIIZMH 108 SEUKHHAMET, BENGEREA, SKEEREHHE, KBS LB ERS
« CHU provides 108 water fountains for use by staff, students and visitors. The water dispenser is regularly maintained
on a monthly basis, and the quality of the water is verified.

o AZRVRIFT E AT A EKIZEAVEN KRR B, 18 FH B )Rk FB/KBERR 2R EN K, S IUTE = RARIKIBIR R 4%
I, 380 7 KERRIER, B> 7 RKE
The toilets in CHU building use water-saving devices with a water conservation label and using automatic sensor
faucet to save water. The fourth dormitory uses a rainwater recycling system to flush toilets, increasing the use of
water resources and reducing water consumption.

o SARMREREPEE [ MEMA, HBEE/36MK, Kii=261K, BREAKI164K, BME281K, ZBEN144K, 12
S TEL3%%, TEIAGYE, EOERI3THE, 524, 2681 N FI864+ B8 S HITE TR ) K B IRA A
AND SANITATION « Drought-tolerant trees have been planted in CHU landscape. There are 36 camphor trees, 26 mullein trees, 16 black
mullein trees, 28 maple trees, 14 Lohan pine trees, 13 cherry trees, 46 cypress trees, and 37 Taiwan trees. Luan tree,
268 juniper and 864 azalea can reduce the use of water resources.

SUSTAINABLE
DEVELOPMENT

G<:ALS
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ME R FAKEIE Water reuse

o SIEENENAERIMK, IRITKERNERHEEE, HIEHEREES W EIRRIRBEBEDIRIENSES 2HE
REETSE, BERKEWKRPKEIWZRF IFKEREBRAH, ARPABEEEYI9REEME HKEE
(BB KEERIBBRFEK), BRARSIFKEIWRR, SERABRNKEZEASKEEARETEER
HEATIP R Kz E R A
CHU has formulated energy conservation supervision and management measures, and plans a green campus
project of middle and long range school development plan. Building rainwater recycling and water recycling system
to support the reuse of water resources. All buildings in CHU must be equipped with 2 sets of water supply circuits
(clean water and treated purified water) the water recycling system will be planned, and the used water will be fed
into the sewage treatment system for flushing and watering after treatment.

o ARENMBEERKEWRL AP KEWAFAODREELEKE UEAEHE
« Water meters are installed at the entrance of the rainwater recycling system and the water recycling system of the
forth dormitory to measure the usage.

CLEAN WATER
AND SANITATION

tLEF37K Water in the community

o REFTENMR LR, MR E, TWEHERVIER, WERIRREL TR ZERAKREER BAR
Bl ZMAPRERE ZRR IR mEE

« The campus is located in a hilly area. There is no water connection with the community as it is quite a distance from

SUSTAINABLE

DEVELOPMENT the school. However, it has been included in the discussion of the Medium and Long Term School Development

Go:ALS ™
™
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HHBRRRBIFIERI S, RARMAGEEMETEE
HEBRBAYED GERARE I EHBREE, ﬁﬁ'ﬂ‘
BRZAAFIERM S, RARBGEEMETEE FJE
BETREBEMICER.

For the renovation of school buildings and hardware facilities, we
use green materials for renovation to achieve green building
standard.

AREESEERE - WO - B AREZFABKIEPR
ERRMKER ERSBETER ELRBRPRE
TENSE LUR D 3 BE, B st ?%qﬂﬂvﬁﬁtn%,a%qﬂ%laﬁéé
BRAME.

To Replace old and high energy-consuming equipment to reduce

energy consumption. The central air-conditioning facilities in each

building are used according to the actual lesson hours, and Classes

T,
= -

N are held in concentrated periods to maximize the benefits of central

air conditioning. On the other hand, unloading the central air
conditioner when there is no class in order to reduce energy

consumption.
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REB et IR ERNE R IRIEHTE
University measures towards affordable and clean energy

o T HEBRIRREIFIRI G, RARBZREVETERE HESBNERYEINGERRETE, J]EH
BRENS, HHEREFRREBRITL0S, RARBEERMETIES, TEEESRERNbE

+ For the renovation of school buildings and hardware facilities, we use green materials for renovation to achieve
green building standard.

o KREEMHEREZBREHETH, S ESENTRENERIEE NSHEEERE RANAE
ERENF R

« To establish a green campus learning environment as the main goal of CHU, and to formulate various
implementation strategies and specific measures. Improving equipment and upgrade energy efficiency of existing
buildings.

o SNIRTESFEERME, BV, BN ARNIHBREPREFRMRER LRESBETER, B LRE
PR ZE R ETEIE LU DR, BRtETEPIKER LR, #PRERFBEBEEAUA

« To Replace old and high energy-consuming equipment to reduce energy consumption. The central air-
conditioning facilities in each building are used according to the actual lesson hours, and Classes are held in
concentrated periods to maximize the benefits of central air conditioning. On the other hand, unloading the central
air conditioner when there is no class in order to reduce energy consumption.

o XRGEIEMEEEMELUBD AL, AINEDTHZE, EPREAR SERENRE BERAMAZER, MBS

« There are some related measures to reduce energy consumption in the CHU. For example, Classes are scheduled in

w,
]
»

centralized classrooms and labs are automatically shut down at night to save energy.

¢/
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REB et IR ERNE R IRIEHTE
University measures towards affordable and clean energy

® ARABBMENEER I EMEREEESEIE W LREEREELRM, oIEREREZRFEERMRI, X
HEITHE BRRE

« In order to conserve energy effectively, CHU has established a supervisory management system for energy
conservation, and install the energy management system, can know the status of energy consumption of the whole
campus at any time, so as to make adjustments and avoid waste.

o NEMPERKEDNEETREERL, HEEHRNK RACEREANEETE, RSHBB2EERAEE
R FESRE T, i FH

« Set up energy saving and carbon reduction promotion committee main points, and promote energy saving and
carbon reduction, improve energy efficiency and management. Encouraging students to use buses to school and
carpooling to reduce fuel consumption

ety

REiRHFEZ E Energy use density

AEFEAR S AREEHERE
8,604,800 & 122,225 ¥/ AR
Total energy used University floor space

\ [/ A
]
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CHU plans art exhibitions, performing arts activities, special
lecture student creative competitions, art studies and other
activities every semester. Diversified and full of educational
significance, art exhibitions and performances are all free to
participate, injecting rich artistic resources and vitality into the
campus. Combined with campus resources and various
departments to jointly organize exhibitions, film appreciation and
lectures. In recent years, it has co-organized activities such as art
exhibitions, cultural and creative lectures, and cultural and
creative product charity sales with the Cultural and Creative
Industry and Education Center. It is also committed to promoting
outdoor art and cultural performances. In addition to the teachers
and students of the school, it also strives to promote to the
community and Hsinchu citizens, so as to achieve the purpose of
connecting art, creativity and life and shaping campus culture.
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S 1fiFiEEZ K Support of arts and heritage

o ARREBFMNRE, IRFEBLE, JETELEREZEZHRAE, BEERMARIBTEAEIREA
AREZERER, TRADERREEFESEHRSH
CHU is an open campus. After registering, visitors can enter and exit the campus to each building on their own.
Librarian's Office website can be accessed by logging in and borrowing, and an electronic library is available at the
entrance.

o AREN /L, ERBECBHTEATBINEATREXYFLEH, TRHEMEERZEEAREZME, Al
WARELE, hEH, 5 H8EF A\XMAEERAEHABFETETHEINE BXPLEHETRE

« There is an Art and Culture CHU. Anyone can login to the website and visit our Art and Culture Center. CHU
provides free access to campus space for residents of nearby communities, such as the Great Lawn, Chung Hua Lake,
and Duck Lake. College of Humanities and Social Sciences and department of Applied Japanese hold drama
performances every year, and hold regular exhibitions at the Art and Culture Center.

&fiffEE Sz Expenditure on arts and heritage

REXH AREEMMEBEESZL
NT$ 810,501,267. NT$ 808,776.
University expenditure University expenditure on arts and heritage
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K#BEE Sustainable practices

o RN BAE LS EFALEIR, RIEEREFLAEIJEARE, STHEEEEHAEDESE, RaT
RIRSIEENEFTTER

CHU encourage staff and students to use buses to get to school, so we have planned to allow buses to enter the
campus. Students are also encouraged to use electric vehicles, and electric vehicle charging piles are planned.

o RGBS EMEC RO ZER ol EABHEEETEIEMARRSE, BHRE{CUEENHESRIAN
AEBRENERE, AR EHEBLERENESETER
CHU encourage our colleagues to use communication software for telecommuting and meetings when necessary.
We also offer staff to rent rooms in internship hotel for a long time at a low cost. CHU provide students with low-
cost dormitory.

o RG] EHEMEIRNE REMBAIEARE, ABREMD BB OIITE, WRETERR, HERH B
B ETUREAETROER
CHU has established vehicle management regulations, which stipulate that motorcycles and cars are not allowed on
campus. The exception of some roads that are open to traffic and subject to speed limits, all other areas are closed
to traffic in order to protect the rights of pedestrians.

o AREAXEEBRBMRBEAMMAIARETER AR ERECHE LI
« CHU buildings are renovated in accordance with the new regulations promulgated by the government. All of our
buildings are built on developed area.

Wy,
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BEEHENEE

Responsible Consumption And Production

[EBONPERRBEHEME - ASEHE
BEHNSARPREIEREASZERAY - B8R

EANEREZYE - eMLIERCASKGMPE
BT - WREREFRRAEAR

The contract of each vendor in CHU cafeteria requires
A , : M T3 that the purchase of fresh ingredients must not be
l gg?«?:::ll’?l%u | ;2 - ‘ ' perishable or spoiled, and food additives, colors and

AND PRODUCTION | £/} L/ N other substances harmful to human health that have not
COEE | AN\ been announced by the central authority. Preference will
be given to CAS and GMP certified labeled ingredients by

the vendor and will be used up within the expiration date.

SUSTAINABLE
DEVELOPMENT

G ALS
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17815 Operational measures

o ERERBER BEREBIEBGNIERRBEHEME ASEH, SEHSZAERKEPRIEREAN
SZEmANY), BRZREMBEAREREZYE, EMLUERCASAGMPIZHAESL, WERERGTHR
RNfEATE
The contract of each vendor in CHU cafeteria requires that the purchase of fresh ingredients must not be perishable
or spoiled, and food additives, colors and other substances harmful to human health that have not been
announced by the central authority. Preference will be given to CAS and GMP certified labeled ingredients by the
vendor and will be used up within the expiration date.

o SEVNEHAERREY, REABE T AL RBEWY IDRIZSHR, REBIRKRER, SMREBBERL
HEFEAEREYERINE THERZEEYBABRESH, HMBREENEZBUTEE 2HEhE
ZRNRE AIBERE

+ In order to effectively manage hazardous waste, protect the safety and health of faculty, staff and students, and

1 ggsug?::‘s'p%l:“ prevent environmental pollution. In accordance with the relevant environmental regulations, the Environmental
AND PRODUCTION Safety Section of the General Affairs Office of the University has established hazardous waste management
regulations. CHU has signed a contract with a qualified waste vendor, who will transport the waste to a location
m specified by the government for disposal or burning, and will not dispose of it at will.
SUSTAINABLE
DEVELOPMENT
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|11 R Wi RIERE H=THE REEE Mt = °°
-H-—.Kn‘_; |y =]
= SDG6 SDG7 SDGI1 sDG12 (M)

17815 Operational measures

o SIEEENIIRNIEED S, REREYERXENRH, EEARERERE, EERERIEAE, 27T
EN (S
The main point is to promote the proper separation of garbage, the sustainable use of waste resources, improving
the quality of the campus environment, and implement environmental education on campus.

o EREBMBNAHRETRVER—REEE NHEECRHRUEESTZEER, IMFERFARTERE,
THRERFRAGHEEESHSETHIEEER, IV —REEEEH
CHU'" s restaurants follow government policy to reduce the use of disposable tableware. Using reusable food ware,
and no plastic bags for takeout.

o ARZIBINEIRBMAFIELELERY), ERERZNZEBENRE, f—SZBUGFFTIRE MR R
Wi BRANEHERRESHR, RERERE—RENRERS/IVMEEER, PRGN HEEST

1 ggi';?::‘slp?]l:“ « All waste generated by CHU' s outsourced service providers will be transported by the school ‘s contracted
AND PRODUCTION qualified waste providers to the government-regulated locations for burial or incineration. When CHU signs a
contract with an outsourced vendor, the policy of minimizing the use of plastic and disposable items is stated in the
m contract for mutual compliance.
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it RIFAE HEHEH RERE M =10
sDG13 sbGl4 spGls (M)

RIZ1TE Climate Action

PEM BRI KELRDEESRBFERKBIFEL
- RS20 ZNMERIEEEEMREANGZEE
# . N2 TUBERK ) NESGIHEREBA - &5
EEFEWBINTEKR - ERERIRIX KU EKRISDGS X
BRRER -

Chen Yuhua, chairman of the China Social Design for
1 CLIMATE Sustainable Development Association, came to talk

ACTION about his entrepreneurial experience. He shared with

his classmates how to turn the climate crisis into a
@ huge green business opportunity, and how to
introduce the ESG concept of "growing the planet with
SUSTAINABLE trees” combined with the company's net zero carbon

DEVELOPMENT emissions To achieve the SDGs sustainable
development goals of planting trees, reducing carbon

G y ALS and saving the earth.
(AR
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it RIFAE HEHEH RERE Mg =100
spG13 spGi4 spcis (M)

KT EHY Life Below Water

XEEEBMREBFNEBFERRR  BREEEK
SEFE  SFENEEFEREN - WREERTE -
EFERERE  YMESE

Sustainable management and protection of marine
and coastal ecosystems without significant negative

impacts, including strengthening ocean resilience and

taking restoration actions to keep oceans healthy and

1 LIFE o
BELOW WATER - productive.
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it KRBAE HEEHH KRERE Mk =102
sDG13 spGl4 spels (M)

pEith 4 Life On Land

FEfRPE I A BESOK ERE R A R HLINBERBE - BISIR

i BRAXENRE - TEEHRN &M - LIRS

i BEEBSZARMAKESE - BIERM - KE
BIERM - DIRAKIBIGIN R IKIEMA B IEM

Ensure the protection, restoration and sustainable use
of terrestrial and inland freshwater ecosystems and
LIFE _ ‘ their functions, especially forests, wetlands, mountains
15 ON LAND . ‘, A - and drylands, promote the implementation of
| sustainable management of all types of forests, end
deforestation and restore degraded forests , and a
substantial increase in global afforestation and

reforestation.

SUSTAINABLE
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GRI Standards Chart

I KB b



ik RIZAIE HEHE RERE Mz =104
GRIjE 2% a7 &

GRIIEIE¥IEBER GRI standards chart

SH AR
102-1 LHARAATH fERAIC - SHASE 11
EEN  mmhE o EESn BRI %ﬁﬁﬁ gﬁigéﬂﬁ@mi é;
102-3 HEELE fepitt - BRI AR S 06
102-4 BRI EL fepit - B AR S E 06
102-5 FRAREBLAR fRRAIL - AT SRS BT T 28 78
102-6 AR R - B EhR (R A 2 24
cRi102 1027 GH AR B feE At - 4HAREAE 12
_gem 1028 BT HEHEAM TIEENES fiRc - SHARAE 78
102-9 g feEat - RS 14
102-10 L o B L A A Y BB fRRAIL - 4HARE(E 12
102-11 THE R A7t fERAIL - BT T SRS BTl 2 46
102-12 YNEESE R - B EhR (R A 2 35
102-13 N BB L - T B (A N\ 22 3

R

102-14 TR E R At - RERHYEE 07

fi
102-15 RE TR EE - R\ R PRI - ST IR B TE T R 26
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GREEZRHIRE

REIRIR

Hitg = 105
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GRIZEH]

GRI 102
—RHEEE

BB (E
102-17

102-18
102-19
102-20
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102-23
102-24
102-25
102-26
102-27
102-28
102-29
102-30
102-35
102-36

PR A R R LR D) B TR AR

aEE

JEHRATE

ZEER

B A RN - BRI £
BRI B AR ALK ~ B E £
A e R BT B2 2 Y AH L

e AR ALY E

A e, R BT Y2 44 e k58

ZlFASEIEES

mE A EBRAEROLRE © B EE RIS E
e o B R YRGB

A e R BT A G

SR BVE AR ~ BTN I e oE

JeR\ e B P Y A S

FHECR

HEA E R AR

AT HEE - SEEHTE RN

TBLAL - 4H AR

TR - 4H A

LA - SR SRR BT B )7 6
LA - B BRI A2
TR - 4H A

TBEAL - 4H AR A

FREL - 4H A

LA - BT SRR BT B T R
FBEAIC - P R

TR - 4H A

TBEAL - 4H AR

LA - B BRI A2 E
FEAIL - ST RIS BT TE 5 2
TBEAL - 4H AR

FREL - 4H A
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GREEZRHIRE

REEE Mg = 106

%

GRI 102
—HEEE

102-38
102-39
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102-42
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102-51
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SRR
R L BT 53
HElE YN i
GEGIN T

EE=yiiS)

S| LSRR FRA A
BRI E R A L IEHY TS

e 2 R E R B 2RI
HEED

G BB rEErERE
FEREENTHEEER
BERFEIIE

HalE S

HEHAR

EEEEHY

][] 5 E AH R R AR A
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fep -
fe -
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